LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA
DERPARTMENT OF -
DEPARTMENT OF HEALTH

HEALTH nEEllﬁT';u?'lF':-ILt
REE< 54V "0 -0B- 173
ENG: MASELESELE LM i e
TEL: 015 293 6566 O IR D0

LIMPOPO PROVINCE

TO: ALL GOVERNMENT DEPARTMENTS
DEPARTMENTAL CIRCULAR Hﬂa' 'E‘ OF 201
ADVERTISEMENT OF VACANT POSTS IN THE DEPARTMENT OF HEALTH

1. Applizations are hersby imvited from suitable quakfied candidates for vacant posts.
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for. Correspondence will be entered into with shortlisted candidates anly.

NE Z: People with disabilities are encouraged to apply.
NE 3: Applicants should indicate the circular number &s reference on the 283 application form.

NE 4: The Department reserves the right mof to fill any advertised post/ 5.

WB 5:  Shortlisted candidates far the posts of Senior Management Services (L13] will be subjected to technical
exerclse thal Intends to test relevant technical elements of tha job, the logistics which will be communicated by
the Depariment Following the inferviow and technical exercise, the selection pane will recommend candidates
to attend generic manegerial competoncy ossessment [In complisnce with the DPSA directive on the
implementation of competency based assesaments].
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ANNEXURE A

POST 1: DIRECTOR: HEALTH INFRASTRUCTURE MAINTENANCE AND ENGINEERING SERVICES |LEVEL 13)
=1 POST

Commencing Salary Package: R1057 326.00 p.a. (All-inclusive remuneration package)
CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropnate Degree in Civil'Structural or Mechanical
Engineering / Electrical Engineering or Architecture or Quantity Surveying. At least 6 years' post qualifcabon
experience. Five |5} years middle management experience m infrastructure maintenance. Training programmes
undertaken and suscessiully completed in Project Managerment or Health Facifities Management; PLUS experience in
hedlth engineering and or heafth infrasinecture mainienance envirenment will be an added advanlage. Computer
fteracy with proficiency in MS Office Software. Unendorsed valid Code B drver's licensa (Code 08), [Attach certified
copies]. The successful applicant must be preparad to fravel axlensively throughout the province and work longer
hours.

Main Role: The incumbent of this post will report to the Cheef Direclor: Infrastrecture Development and Technical
suppon Senices (Infrastructure Managemend), and will ba responsible for the effective and efficient management of
the maintenance of Healthcare Faciities, theatres and chiller plants, bodlers, steam rebculation, laundries, slectdcal
supply and reticulation, standby generators, utities, HVAC, ofher nfrastructure and the rafated technical supoon
senices that sustain an enabling environment for healthcare defvery in & cost effective manner,

KNOWLEDGE, SKILLS, TRAINING AND COMPETENCIES REQUIRED: The ideal candidate must have: the ability
to understand and apply Provincial IDMS. Be guided and operale within applicable legisiation and polices. « the ability
o undarstand the health senices plan of the Depardment and specifically the reguirements for engineering and
related suppor senvces. +he ability to understand and apply internabional and national engineering, waste
management and occupationd healih and safety standards, «the ability to understand and interpret specifications for
engineering & technical services and application of the knowledge for procurement processes. «he ability to plan and
manage a diverssty portfolic of projects and programmes. «the abilily o undariake a risk analysis and undertake a risk
médigation sirategy. +he ability 1o prepase reports, submissions and presentafions. «the abdity to molivale staff,
develop competencies and promete a culture of excellance, « the ability to meet strct project deadlines - preparation
of docurnentation, report writing, chairing and minule taking of site meetings.

KEY PERFORMANCE AREAS: Plan, implement and manage the maintenance and engineenng component of al
Health Facilities. *Provide oversight management of engineering services providad to all Health FaciliSes. Co-operate
and work eollsbosatively with the Directors in tha Chief Diractorate in terms of infrastructure and mainfenance
planning and delivery, the health care services community at large in the provincial, district offees, districts and faciity
maivenance leams. +Manage professional engineering senices provided to &l Health Faciilies. +Manage
maintenance of laundry plant and equipment, thealres and chiller plants, boilers, steam reticutation, elecirical supply
ang reticulation, standby generators, ulilities, HVAC, «Effective management of related waste. Manage compliance to
OHS. «Manage the finances of the Civision. «Strategically manage the Division in terme of satting of the visianary and
sirategic direction, participating in the Deparimental strabegic planning, evalugte performance against agreed
periormance indicators, monior and report progress and ensure compliance o service delivery imperalive and legal
presonpts.s Manage the human resources of the Division,
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POST 2: DIRECTOR: HEALTH TECHNOLOGY (LEVEL 13)=1 POST
Commencing Salary Package R1 057 325.00 p.a. (All-inclugive remuneration package)
CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: Degree in Health Sciences OR Degree! Diploma in
Mechanic, Electrical or Clinical Enginesring. Managemen! experience in the planning, commissioning and
maintenance of medical equipment (B years’ sxperience post qualification). Five [5] Years Middie Management
experience. Post-graduale Diploma in Healthcare Technology would be an added advantage, Vaid drivers fcense.
Computer Literate. [Attach cerified copies].

Main Role: To direct and monitor the specification, procurement, apphcation, use and maintenance of health
technology senvices.

Knewledge and skills: Knowledge of Health related Acts and Regulations. Knowledge and understanding of the
fegislative framework goveming the Public 3ervice Background in service delivery, fum-arcund and change
management strategy. Good communication, report wriling, facditation, co-ordinalion, leadership and analytical skills.
Knowledoe of the Public Finance Management Act, Treasury Regulations and Supply Chain Policies.,

KEY PERFORMANCE AREAS: Direct and monilor the specification, procurement, application, use and mainténance
of health technology services, Stralegic Healthcare Technology planning & assessment. Develop and maintan &
databasa of all health technology equipment. Develop health tachnology policies, nomms and procedures, per level of
care, Health technology maintenance management services, Manage the supply & availability of oxygen and medical
gasses. Manage the heaith iechnology budgel. Manage nisks and quality improvement.

POST 3: DEPUTY DIRECTOR: OPERATIONS - HEALTH TECHMOLOGY (LEVEL 11) =1 POST
Commencing Salary Package: RT33 257.00 p.a. (Alkinclusive ramuneration package)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: Diplama in Nursing or related medical fisld or Degreal
Diploma n Electrical, Mechanical or Clnical Engineering. Registration wilh the statulory council {Heakh) or ECSA
(Prefessional Engnesr or Techrician), Experience in in health technology and maintenance models for medical
equipment. Minimum of Five (5) years post qualification experience. & valid drivers' license. [Attach certified
copies]. Computer literate

Main Role: To coordinate maintenance and manage facility maintenance hubs with regards 1o health technology
Knowiledge and Skills: Knowledge of health technology & equipment needs per level of care (ides! hospital &
primary health care framework). Background i service delivery, tum-around and change management strategy. Good
communication, repodt wiiling, facilitation, co-ordination and analytical skils

KEY PERFORMANCE AREAS: Coordingle maintenance and mansge facily maintenance huls, Provide training o
end-users and chnical engineering personnel. Design and roll-out he maintenance management sysiem for madical
equipment, Prepare specifications for mainienance confracts & facilitate service [evel agreements. Implement medical
equipment (major & minor dems) acquisiion & deployment in the province. Provide shategic quidance on
procuremeznt strategies for itlems needed n clinical areas 1o ensure full functonality of all medical facilites. Develop
terms of reference for a provincial heaith technology commitiee and ensure regular meetings. Manage the medical
gas & oxygen supgly o iaciities.

POST 4: DEPUTY DIRECTOR: FROJECTS - HEALTH TECHNOLOGY (LEVEL 11) =1 POST
Commencing Salary Package: R 733 257.00 p.a. [All-inclusive remuneration package]

CENTRE: Provincial Office [Polokwane

REQUIREMENTS: Qualifications and Competencies: Degree / Diploma in Nursing or related medical field.

Reqistration with the statutory council (Heaith). Experienca in medical equipment or clinical engineering fiedd related to
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the functioning of medical equipment, the application of health technoiogy and the interface between medical
equipment and patients, incledng owputs & measurement, Mimimum of Five (5) years post qualification expenence. A
valid drivers’ license. [Aftach cerified eaples]. Computer lierate.

Main Role: To manage Health fechnology senvices projects [ew commissioning] and wpgrading.

Knowledge and Skilis: Manage health technology senices projects {new commissioning) and upgrade of services
per bewal of cane (ideal hospital & ideal clinic framework). Background in service delivery, lurn-around and change
managemen strategy. Good commumication, report writing, facilitation, co-ardination amd analytical skills

KEY PERFORMANCE AREAS: Conduct planning & costing for health technology and relaled enablers, Interpret and
apply approved norms of and standards per level of care, Supenise, monilor and manage procurement plans, In
gourcing heaith technoiogy requined for infrastructure projects and existing heakth faciities. Prepare commissioning
plars for instalation of medical equipment Manage commissioning of medical equipment and enablng items
ensuring functional clinical areas. Manage hand over of rew installations and raning. Ensure ongaing training in the
use and care of medical squpment. Assess existing medical equipment for replacement & condemnation,

POST 5: DEPUTY DIRECTOR: POLICIES & SYSTEMS - HEALTH TECHNOLOGY (LEVEL 11) =1 POST
Commencing Salary Package: R 733 257.00 p.a. [Allinclusive remuneration package]
CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencles: Diploma in Mursing or related medical field or Degreel
Diplma in Electrical, Mechanical or Chinical Engineering. Registration with the statulory council (Heallh) or ECSA
(Professional Engineer or Technician). Expenence in the madical or cinical engineanng policy, procadural and system
modafities. & Minimum of 5 years' experience post qualfication). Valid driver's license. [Attach certified copies].
Computer Literate

Main Role: To determine policies. system and standards for health lechnology services.

Knowledge and Skills: Expedence in detérmining poficies, systems and standards for heaith technology senvices
Background in senvice delivery, tum-around and change management strategy. Good communicaion, report writing,
faciitalion, co-ordination and analytical skills.

KEY PERFORMANCE AREAS: Develop policies and standard operating procedures fior the maintenance of medical
equipment. Manage the implementation of medical equipment maintenance & replacement policies and procedures
Preparg fraining modules to end ussrs i the health sysiem. Determing the standards & nomms for adverse events
case managpemant. Design the system for adverse event reporting and monifor the impiementation thereof. Design &
update a quality improvement plan. Prepare a risk assessment & risk mitigabon strategies.

POST &: DEPUTY DIRECTOR: HEALTH FACILITY / CLINICAL PLANNER, INFRASTRUCTURE PLANNING
(LEVEL 11)= 1 POST

Commencing Salary Package: R733 257.00 p.a. (Alkinclusive remuneration package)

CENTRE: Provincial Office [Polokwanea]

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree in any of the Health Sciences. A valid
dnvers' license. Compuier Iteracy. [Attach certified copies]. At least Five (5} years appropriale expenence In health
planning from an infrastructure perspeclive past qualification. Cinical facility planning will be an addad advantaga.
Main Role: To provide health planning supoon and expert healh clinical design guidance for the preparation of
Business Cases and Project Strategic Briefs

Knowledge and Skills: Experence o determining policies, systems and standards for healih services, dinical briefs,
business cases and infrasiructure plans, Inferprat exisingcustomise Functional and Technical Norms and Standards.
Background in service delivery, tum-argund and change management sirategy. Good communication, rapart wriling,
faciitasion, co-ordination and analytical skills. Abilty to direct inputs and provide guidance for the development of
infrastruciure sirategies, policies, systems, functional clinical norms and standards which includes space the health
service lavels of care and the entine health service delivery platiorm. Abiity to understand how to extract and interpret
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infamation from related information systems, indicators & service plan and how that links with infrastructure. Ability to
understand how lo prepare reports, submissions and presentabons,

KEY PERFORMANCE AREAS: Prepare Strategic Projects Briefs for Capsx and Maintenance projects. Facilitale,
quide, assist and support health end-users in the preparations and review of Business Cases, Project Briefs inclusive
of Commissioning, De-commissioning and Decanting plans. Compile and naview Business Cases, Project Brefs
inclusive of Commissioning. De-commissioning and Decanting plans. Support built environment professionals and
technical staff and end users with the development of skils o prepare business cases. Provide health spacific inputs
to infrastrociure Plans, Normms and Standards during infrastructura planning, project design. implementation and
eammissioning. Make inpuls fram 2 health perspacive lo all capex and maintenance projects,

POST 7: DEPUTY DIRECTOR: QCCUPATIONAL HEALTH AND SAFETY, INFRASTRUCTURE
MAINTENANCE 8 ENGINEERING SERVICES (LEVEL 11)=1PDST

Commencing Salary Package: R733 257.00 p.a. (All-inclusive remuneration package)

CENTRE: Provincial Office [Folokwane]

REQUIREMENTS: Qualifications and Competencies: An appropriate Degres in Enginesring. Experience in health
care infrastructure ar similar complex envionment plus thres [3) years' experience post quaklication or a Diplama in
Engineering / Project Management with proven compéetion of praclical expesdence plus at least five [5] years
experience in a health infrastructure enviranment or similar complex environment. A cerificate in facility management
will be an added advantage. A valid drivers’ license. [Attach cerified copies]. Computer lierate

Main Role: To maintain a safs environment in health facilities in kne with the Oecupational Haalth and Safety Act and
ralated policies and lagisiation; and further develop the faciy managament eoncept in the Daparmant

Knowledge and Skills: Expenence in Occupational Health and Safety with regard to the infrastructure baidings,
services and varous infrastruciure and health related equipment. Backgound in serace delivery, facilty
management, furn-around and change management strategy. Ability to understand how to underiake a risk analysis
and undertake a risk mitigation siralegy. Good communication, repan wriling, faclitation, co-ordination and analytical
skils,

KEY PERFORMANCE AREAS: Sirategc management of Occupational Health and Salely wih regard to the
infrastruciure buildings, semnvices and equipment in collaboration with Malntenance & Enginsenng and Professional
serdces. Assist health faciliies to compie specifications and monitor compliance by the service providers reganding
sakely matiers. Perform reqular compliance inspsctions and salely awdits ol heallh facities and infrastrecihire
equipment. Establish and develop the facility management component the health facilities. Conduct space audits and
recommend appropnate use of space, systems and inbroduce improvements towards & conducive Working
environment Conduct and or arrange investigations into incidents and recommend mitigation measunes 10 prevemn
recurrenca. Oversee the representation of infrastructure technical officials In al Health and salety Commiftzes af
various health facilties. Manage the mplementation of general waste nisk management plan.

POST 8: CHIEF CIVIL  STRUCTURAL ENGINEER: INFRASTRUCTURE PLANNING [GRADE A-B] = 1 FOST

Salary Package: Grade A= R1 042 B2Tp.a., Grade B= R1 265 544 p.a. (All-inclusive remuneration package. The
Dapartment will award a higher salary depending on the expertise of the applicant)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropnate Degree in Cwil / Struclural Enginsenng.
Registration as a Prolessional Enginser with ECSA. A Minimum of six [B] years' experience post gualification. A valid
drivers' license. Computer literacy with proficiency in MS Office Software Applications. [Attach cedified copies)

Main Role: To provide civil [ struclural engineedng inpuls and guidance which include all aspects of innovative and
complkex engineering applications for the developmeni of infrastructure policies, syslems, projecls, norms and
standards aligned to the Provincial Infrastruciure Delivery Managernant System [IDMS],

KEY PERFORMANCE AREAS: Develop and mainiain functional and lechnical nomms and standards from an
engnesning perspective, Manage condition assessments and crediblity of technical informafion. Manage adherenca
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1> environmental and occupational health and salely aspects. Investigate proposals for innovative service delivery
mechanisms and underiake feasibility siudies. Compile briefing documentation and specifications from an engineering
perspective. Prepare fhe User Assets Management Plan. Make inpufs to the Consfrucion Procurement Siralegy and
the Infrastructure Programme Management Plan. Conduct post project and post cocupancy evaluations. Develop and
review the stralegies and policies for health inlrastructure planmng. Develop and review the Health Infrastructure
Planning cycle document infrastruciure Planning Model. Coordinate Deparimental contributions to the preparation of
the Provinciad Infrastrechure Strategy. Plan and related Decardmental Strategic documentsiplans. Manage people.
Underiake reseanch.

POST 9: CIVIL / STRUCTURAL ENGINEER: INFRASTRUCTURE PLANNING [GRADE A-C] = 1 POST

Commencing Salary Package: R718 058 p.a. - R1 080 458 p.a. (The Department will determine the salary
package based on years of experience post professional reglsiration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Quafifications and Competencies: An sppropriate Degres in Cial [ Structural Engineering.
Fegistration as a Professional Engineer with ECSA. A Minemum of three [3] years' experience past qualificalion. A
valid drivers’ license. Computer literacy with profickency in M3 Office Software Applications. [Attach cerified copies]
Main Role: To provide civil / structural enginsenng inputs and guidance which include all aspacts of innovative and
complex engineenng applications for the development of infrastneciure stralegies, policies, sysiems, projects,
functional [ technical norme and standards aligned 1o the Provinci&l Infrastructure Delivery Management System
[IDMS]

KEY FERFORMANCE AREAS: Develop and mainfain functional and technical norms and standands from an
Enginesring perspective. Investigate proposas for innovative service defivery mechanisms and undertake feasibility
sludies. Compile civil'struciural engineering brefing docemenistion and specifications. Provide impuls [ the
determination of the Construction Procunement Stralegy, he User Assel Management Plan. Investigale civilistructura
enginearing nstallations and overses commessoning of engineening instaliations. Make inputs o the preparation of
the Liser Asset Management Plan. Undertake research

POST 10: ELECTRICAL ENGINEER: INFRASTRUCTURE PLANNING [GRADE A-C] = 1 POST

Commencing Salary Package: R718 058 p.a. - R1 090 458 p.a, (The Department will determine the salary
package based on years of experience post professional repistration)

CENTRE: Provincial Office [Polokwang]

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree in Elechrical Engineenng.
Reqisiration as a Professional Engineer with ECSA, A Minimum of three [3] years’ expedence post quaiification, A
valid drivers' license. Compuler Meracy with proficeency in MG Office Software Applications. [Attach certified
copies].

Main Role: To provide elecirical engineering inputs and guidance which include all aspects of innovative and complex
engineaning applications for the development of infrestructure stralegies, policies. systems, norms, standards and
signing off on efeclrical installabions.

KEY PERFORMANCE AREAS: Develop and maintan lechnical and functional nonms and standards from an
engnesting perspective. Investigale propesals for innovative senvice delivery mechansms and undertake feasibility
studies, Compie slectrical briefing documentation and specifications Provide inpuls 1o the determination of the
Construction Procurement Strateqy,ser Asset Management Plan and the Infrastructure Programme Management

Plan. Investigate electrical enginearing nstallations and overses commissianing of elecirical enginearing Inslaliations.
Undertake research.



POST 11: MECHANICAL ENGINEER: INFRASTRUCTURE PLANNING (GRADE A-C) =1 POST

Commaencing Salary Package: R718 059 p.a. - R1 090 458 p.a. (The Department will determine the salary
package based on years of experience post professional registration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Compelencies: An approprate Degree in Mechanical Engineering
Repistration as a Professional Engineer with ECSA. A Minimum of three [3] years’ expenence post gualification. A
valid drivers’ Beange, Computer Maracy with proficiency in MS Office Sofware Apphcations. (Attach certified copies)
Main Role: To provide mechanical engineening inputs and guidance which include all aspecis of innovative and
complex engineering applications for the development of infrastruciure strategies, policies, Systems, norms, standards
and signing off on mechanical instalations

KEY PERFORMAMNCE AREAS: Develop and maintain fechnical and funclional norms and standards from an
enginearing perspective, Investigate proposals for innovative service delivery mecharisms and underiake feasibility
studies. Compile mechanical briefing documentation and specifications. Provide inputs to the detemination of the
Construction Procuremant Strateqgy, User Assel Management Plan and the Infrasiructure Programme Management
Plan. Invesigale mechanical engmeering inslallations and oversee commissioning of mechanical engmeering
mstallations. Underake research,

POST 12; QUANTITY SURVEYOR: INFRASTRUCTURE PLANNING [GRADE A-C] =1 FOST

Commencing Salary Package: R618 732 p.a. - R797 670 p.a. (The Department will determine the salary
package based on years of experience post professional registration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropriale Degree in Quanlity Surveying. Registrabion
as a Professional Quantity Surveyor with SACQSP, & minimum of three [3] years' experience post qualification. A
valid drivers’ license. Computer teracy with proficiency in MS Office Software Applications. (Attach certified copies).
Main Role: To provide quanfly surveying mputs and guidance for the development of infrastructure strategies,
policies, sysiems, funcBionaltechnical nomms and standands, plans for Health in line wilh the Provincial Infrastruchure
Delivery Framewark for the planning and construction of Heaith Projects

KEY PERFORMANCE AREAS: Customaze guanlity surveying and cosl norméistandasds for all heslth facilifes.
Detarmine quanlity surveying polcies, plans, procedures and criteria for all infrastructure projects and programmes.
Cortribute to project briefing documents, costing madels and operabonal namratives. Make inputs to the User Asset
Management, Projact lisis and Budgets Underiake reszamch

POST 13: ARCHITECT: INFRASTRUCTURE PLANNING [GRADE A-C) = 1 POST

Commencing Salary Package: R618 732 p.a. - R797 670 p.a. (The Department will determine the salary
package based on years of experience post professional registration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree in Architecture. Registration with the
SACAP as a Professional Architect A minimum of three [3] years' experience post quabficaton. & valid drivers'
hcense. Computer literacy with proficiency in M3 Office Software Applications. (Attach certified copies).

Main Role: To provide the architectural inputs and guidance for the development of infrastructure strategies, policies,
sysiems, functionaltechnical norms and standards which includes form and space designs in line with fhe
Infrastruciure Delivery Management Framework [IDMS).



KEY PERFORMANCE AREAS: Determing and customize architectural functiona! & technical norms and standands.
Determine archilectural poicles, siralegies, plans, procadures and criteria of all infrastructure programmes and
projects. Underiake Masier Planning, Projcts Briefs, Business Cases, Accommadation Schedules and Operational
namatives, Preparation of architeclural inputs to the development of the User Assels Management Plan and Progect
List, Assst with health facliity planning. Underake research.

POST 14: CHIEF ARCHITECT: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-B] = 1 FOST

Salary Package: Grade A= RESE 569 p.a., Grade B= R1 090 458 p.a. (All-inclusive remuneration package.The
Department will award a higher salary depending on the expertise of the applicant)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree n Architecture. Regustration with the
SACAP as a Professional Architect, A minimum of Six [6) years' experience pest qualification, A valid dnvers’ Bcense.
Compules literacy with proficiency in MS Office Software Applications. [Attach certified coples].

Main Role: To manage the delivery of the infrastructure bull enviranment programmes and projects in line with the
Provincial Infrastructure Delivery Managament System [IDMS].

KEY PERFORMANCE AREAS: Frepare the conabruction procurement strategy and the Infrastructure Programme
Managemenl Plan. Frepare andior approve Packages/individual Project Briafs. Faricipate in the procusement of
Professional Service Providers and Conlractors. Contribute fo the review and acceptance of the Infrastructure
Programme Imglementation Plan. Monitor the implementabion of Programmes/Projects. Approve Prosect Stage repons
& designs, Manage the inferizce between the end-usercommunity structures and Implemanting Agentfs]. Manage
people a&nd budgels.

POST 15: ARCHITECT: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] =1 POST

Commencing Salary Package: RG618 732 p.a. - R797 670 p.a. (All-inclusive Remuneration Package. The
Department will determine the salary package based on years of experience post professional ragistration)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Gualifications and Competencies: An approprizte Degree in Architeclure. Regisiration with the
SACAP as a Professional Architect A minimum of theee [3] years' experience post qualiication. A valid drivers’
Icarse. Computer literacy with proficiency m MS Office Software Applications. [Attach certified copies].

Main Role: To assist to manage the delivery of the infrastructure built environment programmes and projects in ling
with e Provincial Infrasiruciure Delivery Management Sysiem [|DME].

KEY PERFORMANCE AREAS: Prepare the construction procursment sirategy and the Infrastruciure Programme
Management Flan. Prepare andior agprove Packagesindividual Project Briefs. Parficipate in the procurement of
Profazsional Sendce Providers and Confractors. Confribute fo the review and accepiance of the Infrastreciure
Programme Implementation Plan, Monifor the implementation of Programmas/Projects. Approve Project Stage reports
& designs. Manage (he interface between the end-user'community structures and Implementing Agentjs].



POST 16: CANDIDATE ARCHITECT: INFRASTRUCTURE PROGRAMME DELIVERY: [FIVE YEAR CONTRACT,
RENEWABLE ANNUALLY] = 01 POST

Commencing Salary Package: R535 563 p.a. - R568 443 p.a. (All-inclusive remuneration package. The
Department will determine the salary package based on years of experience post professional registration as
a Candidate)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencies; An appiopriate Degree in Architechwe. Registration as a
Candidate Architect with SACAP. A valid drivers’ lcense. Computer literacy with proficiency in M3 Office Software
Applications, [Attach cedified copas]

Main Role: To assist to manage the delivery of the infrastructure bult enveonment programmes and progects in line
with the Provincial |45,

KEY PERFORMANCE AREAS: Assist fo prepare the consiruction procurement straleqy and the Infrastruciure
Programme Management Plan. Assist fo prepare Packages/Indiidual Project Brists, Contribule o the review and
acceptance of the Infrastructure Programme Implementation Plan. Assist fo mondtor the implementation of
Programmes/Projects. Maks inputs to difierent Project Stage reports & designs. Assist 1o manage the inkerface
batween the end-used'community structures and Implementing Agent[s] Undenake research,

POST 17: CHIEF QUANTITY SURVEYOR: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-8] =
1 POST

Commencing Salary Package: RESE 569 p.a. - R1 679 301p.a. (All-Inclusive remuneration package. The
Department will award a higher salary depending on the expertise of the applicant)

CENTRE: Provincial Office [Polokwane)

REQUIREMENTS: Qualifications and Competencies; An appropriate Degree in Cuantity Surveying. Registration
at a Professional Quantty Surveyor with SACOSP. A minimum of Six [6] years’ experience post qualfication. A valid
drivers license. Computer literacy with proficiency in MS Office Software Applications. [Attach certified copies].
Main Role: To manage the delivery of the infrastructure built envircnment programmes and projects in ling with the
Provincial Infrastructure Delivery Framewark [IDRS].

KEY PERFORMAMNCE AREAS: Prepare the construction procurement siratagy and the Infrastructure Programme
Management Flan. Prepare andlor approve Packages/Indiidual Project Briefs. Parficipate in the procurement of
Frolessional Service Providers and Conlraclons. Conlribale 1o the review and acceplance of the Wfrastruciure
Programme implementasion Flan. Monior the implementaton of Programmes/Prajects. Approve Project Stage repons
& desmns. Manage the interface between the end-usericommundy stuctures and Implementing Agenifs] Manage
people and budgets.

POST 18: QUANTITY SURVEYOR: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] =1 POST

Commencing Salary Peckage: R618 T32 p.a. - R 939 621p.a. (All-inclusive remuneration package.The
Depariment will determine the salary package based on years of experience post prefessional registration|

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropnate Degree in Quanlity Surveying. Registration
a5 a Prolessional Cuaniily Surveyor with SACQSP. A mimimum of Theee [3] years' experence post qualifcabion, A
valld drivers’ license. Computer likeracy with proficiency in MS Office Software Applications. [Attach certified copies]
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Main Role: To assist to manage the delvery of the infrastruciure bult emaronment pragrammes and projects in lne
with the Provincial Infrastructure Defivery Management System [IDMS].

KEY PERFORMANCE AREAS: Prepsre the construction procurement siratagy and the Infrastructure Programme
Managemen! Plan. Prepare andior approve Packages/individual Projects Briefs. Participate in the procunement of
Professional Services Providers and Contractors. Confribute to the review and acceplable of the Infrastructure
Programme Implementation Plan. Monitor fe mplememtation of Programmes/Projects. Approve Projecls Stage
reports & designs. Manage the imerface between the end-usar/community struciures and Implementing Agents].

POST 19: CANDIDATE QUANTITY SURVEYOR: INFRASTRUCTURE PROGRAMME DELIVERY [FIVE YEAR
CONTRACT, RENEWABLE ANNUALLY] = 1 POST

Commencing Salary Package: R535 563 p.a. - R568 443.p.a. [All-inclusive remuneration package.The
Department will determine the salary package based on years of experience post professional registration as
a Candidate)

CENTRE: Provincial Office [Folokwane]

REQUIREMENTS: Qualifications and Competencies: An approprizie Degrea in Cuantity Surveying. Regisiration as
a Candidate Quanlity Surveyor with SACOSP. A valid drivers” fcense Computar literacy with proficiency in M3 Office
aoftware Applications. [Attach cerlified copies]

Main Role: To assist to manage the delivery of the infrastructure built environment programmes and projects in line
with the Provincial IDMS.

KEY PERFORMANCE AREAS: Assicl tn prepare the consfruction procurament strategy and the Infrastnaciure
Programme Management Plan. Assist to prepare Packeges/Individual Project Brisfs. Contribute to the review and
acceplance of the Infastruclure Programme Implementalion PlanAssist 10 moniior the Implementation of
Frogrammes/Projects. Make inputs to diferent Project Stage reporis & designs. Assist o manage the interface
between the end-usercommunity structures and Implementing Agent|s].Underake research.

POST 20: ENGINEER CIVILISTRUCTURAL: INFRASTRUCTURE PROGRAMME DELIVERY [GRADE A-C] =1
POST

Commencing 3alary Package: R718 059 p.a. - R1 090 438 p.a. (All-inclusive remuneration package.The
Department will determine the salary package based on years of experience post professional registration)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencies: An appropriate Dagree in Civil [ Structural Engineering.
Registration as a Professional Enginesr with EC3A, A Minimum of three [3] years' expenience post qualificaiion, &
vald drivers license, Compiter iaracy with proficiency in MS Office Software Applications. [Aftach certified coples)
Main Role: To assist to manage the delivery of the infrastructure bult environment programmes and projects in Bne
with the Provincial infrasiructure Delivery Managarmant [IDMS].

KEY PERFORMANCE AREAS: Prepare the construction procurement strategy and the Infrastructure Programme
Managemeni Plan. Prepare and for approve Package sindividual Project Briefs. Pamicipate in the procurement of
Prolessional Servces Providers and Confractors Cenfribule to the review and acceptance of the Infrastruciure
Programme |mplementation Plan, Monitor the implementation of Programmes/Projects. Approwe Projects Stage
reports & designs. Manage and interdace between the end-usercommunty structures and Implementing Agent(s]



POST 21: CANDIDATE ENGINEER CIVILISTRUCTURAL: INFRASTRUCTURE PROGRAMME DELIVERY
[FIVE YEAR CONTRACT, RENEWED ANNUALLY] =1 POST

Commencing Salary Package; R618 732 p.a. - R656 T06 p.a. (All-inclusive remuneration package.The

Department will determine the salary package based on years of experience post professional registration as
a Candidate)

CENTRE: Provincial Office (Polokwaneg)

REQUIREMENTS: Qualifications and Competencies: An approgriste Degree i Chvilstuciural Engineenndg
Reqistration as a Candidate Engineer with ECSA. A valid drivers' license. Computer Beracy with proficiency in M3
Office Software Applications. [Attach cedified copies]

Main Role: To assist to manage the delivery of the infrastructure bult environment programmes and projects in Ene
with the Provincial ID#MS,

KEY PERFORMANCE AREAS: Assisl Io prepare the consiruction procurement strategy and the Inrastruciure
Programme Manapement Plan. Assist to prepare Packagesindividual Project Briefs. Contribute to the review and
acceptance of the Infrastruclure Programme Implementabion Plan. Assist fo mondlor the mplementaton of
Programmes/Projects. Make inpuls to ditferent Project Stage reports & designs. Assist to manage the inleriace
between the end-ussrcommamity structures and Implementing Agent[s).

POST 22: CHIEF ENGINEER: MECHANICAL: INFRASTRUCTURE MAINTENANCE & ENGINEERING
SERVICES [GRADE A-B] =1 POST

Salary Package: Grade A= R1 042 827 p.a., Grade B= R1 265 544 p.a. (All-inclusive remuneration package. The
Dapartment will award a higher salary depanding on the expertise of the applicant)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencies: An appropriale Degree in Machanical Engineering,
Registration as a Professional Engineer with ECSA. A minimum of Six [6] years’ expenence. Expanenca in a health
care environment or n environment of similar complex will be an added advantage A valid drivers’ license. Computer
Iiteracy with proficiency in M3 Office Software Applications. [Attach certified copies].

Maln Role: To perform and manage all aspecis of vaned innovative and complex enginesring activities that resul in
pragress in technology and enginearing applications and provide siralegic direction in the process,

KEY PERFORMANCE AREAS: Underake engmneering desgns. Perform final review and aporowals of audis on new
engineanng designs according to design prncipies or theary, Manage the execubion of maintenance strateqy through
fe prowision of appropriabe struciures, syslems and resowces. Sel engineenng mainienance siandards,
specifications and service levels according 0 organizational objectives o ensure oplimum operalional availzbiiity,
Monitor maintenance efficiencies according 1o organizational goals to direct or redirect engineering semvices for the
attasinment of organizational objectives. Provide effective engineering and progct management services. Manage
compliance with OHS and refaled legislation. Undertake research, Manage people and budgets.
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POST 23: ELECTRICAL ENGINEER: INFRASTRUCTURE MAINTENANCE & ENGINEERING SERVICES
[GRADE A-C]=1 POST

Commencing Salary Package: R718 059 p.a. - R1 090 458 p.a. (All-inclusive remuneration package.The
Department will determine the salary package based on years of experience post professional registration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree in Eleclrical Engineering. Registration
25 a Professional Engineer with ECSA. A minimum of three [3] years' expenience. A valid drivers’ license. Computer
lieracy with proficiency in MS Office Software Applications. [Attach certified copies]

Main Role: Ta parform and manage all aspects of vared innovative and complex angineering activiies that result in
progress in technology and engineerng applications.

KEY PERFORMANCE AREAS: Undertake engineering designs. Perlorm final review and approvals of audits on new
engnearng designs according to design prnciples or theory Implement the maindenance siralegy. Sel enginesning
maintenance standards, spacifications and service [evels according to organizational objectives 10 ensure aplimum
operational avalabdity, Monitor mainkenance efficiencies according o organizational goals to direct or redirect
engnesnng services for the atlainmenl of organizational objeclives. Provide efiective engineering and project
management senices. Uindertake research.

POST 24: MECHANICAL ENGINEER: INFRASTRUCTURE MAINTENANCE & ENGINEERING SERVICES
[GRADE A-C] =1 POST

Commencing Salary Package: RT18 058 p.a. - R1 090 45E p.a. {All-inclusive remuneration package.The
Depariment will determine the salary package based on years of experience pest professional registration)

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: An appropniate Degrée i Mechanical Engmeenng.
Registration a5 a Professional Enginesr with ECSA A Minimurn of Three [3] years’ experience. A valid drivers’ license,
Computer literacy with proficiency in MS Office Software Applcations. [Attach certified copies)

Main Role: To pedorm and manage all aspects of vaned innovative and complex engineering actvities that result in
progress in echnoiogy and engineering applicatons,

KEY PERFORMANCE AREAS: Underiake engineering desgns, Perform final review and aporovals of audits on new
engineering designs according 1o design principles or theory. Implement the maintenance strategy. Set enginesnng
maidenance standards, specifications and senvce levels according to organizational obechves B ensure oplirmum
operational availability,. Monitor mantenance efficiencies according 1o organizatonal goals lo direcl or redirect
engineering services for the attsinment of organizational objectives. Frowide effective engineerng and project
management services. Linderake research.

POST 25: CONTROL ENGINEERING TECHNICIAN-MECHANICAL: INFRASTRUCTURE MAINTENANCE &
ENGINEERING SERVICES [GRADE A] =1 POST

Commencing Salary Netch: R446 202 pa.

CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: National Diploma in Mechanical Engineering or equivalent
refevant qualification. Registration with ECSA a5 a Prafessional Engineering Technician, & minimum of six [B] years'
experence. A valid drivarsticense. Computer Beracy with proficiency in MS Office Software Applications. [Attach
cerified coples).
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Main Role: To render technical services and support in terms of management of service providers responsible for the
mainenance of ifts, undry machines, refngeration and boders and manage information on the use of ulilites.

KEY PERFORMAMNCE AREAS: Determine and maniain engineering norms and standards for lifts, laundry machines,
refrigeration and boilers. Undertake napections of lifis, laundry machines, refigeration and boilers to vakdete quality
of performance of service providers in lerms of maintenance contracts. Compiie repons with recommendations related
to non-performance in tems of mainenance contracts for lifts, laundry machines, refrigeration and bailers. Investigate
all new §ft, laundry machines, refrigeration and bofler nstaliations and related equipment 1o validate compliance with
the Decupational Health and Satety Act and the Engineerng Regulations issued in terms of the ActManage the
design and establishment of & system to collect credible data on the use of ufilities by health faciities. Undertake

rasearch. Manage paople. Manage budgels.

POST 26: ENGINEERING TECHNICIAN-MECHANICAL: INFRASTRUCTURE MAINTENANCE & ENGINEERING
SERVICES [GRADE A-C] = 1 POST

Commencing Salary Motch: R311 850 p.a. - R473 574 p.a. (The Department will determine the salary notch
based on years of experience post professional regisiration)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencies: An appropriate Degree/National Diploma in Mechanical
Enginearing or equivalent relevant quakfication. Repisiration with ECSA a8 a Professional Engineering Technician. A
Minimumn of three [3] years' experience. A valid drivers’ license.Computer keracy with proficiency in MS Qffice
Software Applications. [Attach centified cogles)

Main Role: To render technical senices and support in engineenng reseanch, design, manutactunng, operatons and
mainlenance.

KEY PERFORMANCE AREAS: Azsist the Engineer with technical activities. Promote safety in line with stabutory and
ragulatory requirements. Evaleale existing maintenance ltechnical manuals, standasd drawings and procedures.
Produce technical designs with specificalions. Assist i manage the execution of the maintenance stralegy. Assist to
set engineenng maintenance standards, specifications and service levels according 1o organizabonal objectives to
ensure optimum operational avakabdity. Assist 1o monitor maintenance efficiencies according to arganizational goals
i direck or redirect engineering senices for the attainment of organizational objectives. Collact and analyse data on
use of utilties by Heath Facilities. Undertake research,

POST 27: ENGINEERING TECHNICIAN-ELECTRICAL: INFRASTRUCTURE MAINTENANCE & ENGINEERING
SERVICES [GRADE A-C] =1 POST

Commencing Salary Notch: R311 859 p.a. - R473 574 p.a. (The Department will determine the salary notch
based on years of experience post professional registration)

CENTRE: Provincial Office [Polokwane]

REQUIREMENTS: Qualifications and Competencies: An appropriaie Degree/Mationsl Diploma in Electical
Engineering or equivalent relevant qualification. Regisiration with ECSA as a Professional Engineering Technician, A
minimum of Three [3] yvears' experience. A vabd drivers' license. Computer literacy with proficiency in MS Office
Software Apolications. [Attach certified copies).

Maim Role: To render technical senvices and suppor in enginesting reseanch, design, manuiaciunng, operations and
mairtenance.

KEY PERFORMANCE AREAS: Assist the Engineer with technical activilies. Promote safety in line with statutory and
raguiatory requirements. Evaluate exifing maintenance technical manals, sfandard drawings and procedures.
Produce technical designs with specifications. Assist to manage the execution of the maintenance sirategy. Assist to
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set engineering maintenance standards, specificabions and service levels according to organizationsl objsctives 1o
ensure optimum operational availabiity. Assist to monitor maintenance efficiencies according to organizational goals
to direct or radirect engmeering senices for the attainment of organizational objectives. Collect and analyze data on
i=e of utilites by Health Faclities, Undertake research.

POST 28: ASSISTANT DIRECTOR-PROPERTY MANAGEMENT; INFRASTRUCTURE PLANNING
[LEVEL 09)= 1 POST

Commencing Salary Notch: R376 596 p.a.
CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: Dipiama in Real Estate or refated Property Management
fiekds, A minimum of free [3] years' experence post qualification. Valid Driver's License, Compater Blerale, [Altach
cerlified copees|

Main Role: To assist bo mplement property administrabon funclions,

Knowledge and Skills: Methodical, accurate, detaled, time and task oriented. A problem solver, willingness o wark
under pressure and meel deadines. Good crganizationad abilities, interpersonal, communication and negotiation
skifs, Possess positive attitude and a feam player. Working knowledoe and understanding of the legislative
framework governing the Public Service and immovable asset management.

KEY PERFORMANCE AREAS: Implement land affairs matters. Update Immovable Asset Register. Administer
ases Adminisher Municipal Aceounte. Administer use of ufiffies. Conduct research on the municpal accounts and
ullliies. Synthesize, collate, analyze and present information for utilization by various stakehokders,

POST 29: ADMINISTRATIVE OFFICER-PROPERTY MANAGEMENT; INFRASTRUCTURE PLANNING (LEVEL 7)
=1POST

Commencing 3alary Nofch: R257 508.00 p.a.

CENTRE: Provincial Office {Polokwane]

REQUIREMENTS: Qualifications and Competencies: Dipfoma in Real Estate or related Propery Management
fields, Proven practical experence of ai least one [1] year post qualification in an asset / facilly management support
office. {Attach cerified copy) Compuber hteracy (MS Word, Excel, PowerPoint Ouliook and Database
Management). The use of property management | facilily management data base systems will serve as an added
advantage.

Knowledge and Skills: Ablity to synthesize, collate, analyze and present information for ulilization by various
stakeholders. Methodical, accurate, detalled, ime and 1ask onented. A problem soiver, willingness to work under
pressure and mest deadlines. Good organizational abiities, inferpersonal, communication and negotiaion skills.
Possass positive atitude and a team playver. Working knowledge and understanding of the legislative framewark
govaming the Public Service and immovable assef management,

KEY PERFORMANCE AREAS: Provide property management administrafive suppor fo the infrastructurs
management branch. Compile, update and maintain a document and elactronic managemeant systam for projects and
immovable assels Recsive analyze and inferprel documents, Esfablish and maintain 2 proper filing system and
record management procedune. Assist with compilation of written reports and PowerPont Presentations.,



POST 30: CHIEF WORKS INSPECTOR; INFRASTRUCTURE MAINTENANCE & ENGINEERING SERVICES
(LEVEL 08) =1 POST

Commencing Salary Notch: R316 791.00 p.a.

CEMNTRE: Provincial Office (Polokwana)

REQUIREMENTS: Qualifications and Competencies: MNational Diploma in Building or Mechanical or Electrical or
N3 with passed Trade Test or Nafional Diploma in Engineering. A minimum of Three [3] years' experience post
qudification. Valid Drivers’ License. Computer Literate. (Attach cerified copies).

Main Role: To manage the design and implormentation of inspections of Baildings and machinery to validate
compliance with Occupational Health and Safety Regulatons.

KEY PERFORMANCE AREAS: Frovide technical inputs 1o Heakh Faciiies to draw up specifications and monitor
compliance by service providers reganding salely matters Implernent regular compliance inspections and safely
audis at health faciities. Conduct investigations into accidents and make recommendations. Manage the analysis of
technical data, Make recommendations in terms of interventions required in terns of condition of buildings and or
machinery that are compromising acherence with occupational health and salely requirements. Manage the
development of plans to address sharcomings in terms of compliance in &ms of Occupatioral Health and Safety
Requirements and Cuality Assurance Standasds. Manage people and budgets

POST 31: WORKS INSPECTORS: INFRASTRUCTURE MAINTENANCE & ENGINEERING SERVICES
(LEVEL 08)= 2 POSTS

Commencing Salary Notch: R 208 584.00 p.a.
CENTRE: Provincial Office (Polokwane)

REQUIREMENTS: Qualifications and Competencies: National Diploma in Building or Mechanical or Eleclical or
M2 with passed Trade Test or Mafional Diploma in Engineering. A minimum of One [1] years’ expanence post
qualification, Valid Drvers’ License, Computer Lilerate. [Attach certified coples).

Main Role: To implement inspections an compiiance with the Occupational Health and Safety legislation in terms of
machinery or buildings & all health faciliies and assist with the development and implementation of remedial plans.
KEY PERFORMANCE AREAS: Pravide technical inpuls o Heallh Facilites 1o draw up specilications and manitor
compliance by service providers regarding safety matbers. Implement regular compliance inspections and safety
audits at healh faclties, Conduct mwestigations o acodents. Collec! and analyze technical data. Make
recommendations in terms of indervenlicns required in terms of condibion of buildings and of machinery that are
compramising adherence with occupabonal health and safety requirements. Implement Occupational Heakh and
Lafely Plans, Provide Oecupational Health and Safety.
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